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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MGV S ARTS, COWMERCE AND SCI ENCE
COLLEGE, MALEGAON CI TY

Name of the head of the Institution

HALE SH VANAND CHI NDHA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02554- 232885

Mobile no.

9764558895

Registered Email

mgvcity@mai | . com

Alternate Email

drarifanjum@nail.com

Address Q dwai Road
City/Town MALEGAON DI ST NASHI K
State/UT Mahar ashtra

Pincode

423203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. R zwana Handani

Phone no/Alternate Phone no.

02554232885

Mobile no.

7020043929

Registered Email

nmgvci ty@nmail . com

Alternate Email

hrnm 70@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gdabcol | ege.in/index. php/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gdabcol | ege. i n/i ndex. php/ academ

c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 B+ 2.15 2013 05- Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 01- Apr - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://gdabcollege.in/index.php/iqac
http://gdabcollege.in/index.php/academic-calendar
http://gdabcollege.in/index.php/academic-calendar

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of B. Voc uGcC 2018 4330000
Conmrer ce 365
MaV's Arts, Q P- Equi pnent SPPU 2018 100000
Com & Sci. Grants 365
Col | ege,
Mal egaon City
MEV's Arts, Q P- Sol ar SPPU 2018 100000
Com & Sci. Equi pnent 365
Col | ege,
Mal egaon City
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Preparation of prospectus, tine table and acadeni c cal endar and conducti ng
nonthly nmeeting.  Inplenmented the process of naintaining teaching plan by each
teacher, maintaining daily diary and weekly report sheets to continuously nonitor
and inprove teaching | earning process. ¢ Augnentation of infrastructure of the
Col l ege ¢ Strengthened extension activities  Introduction of job oriented addon
cour ses

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3224_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3224_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3224_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Students’ grievances Students’ grievances are redressed
Wi thin tinme bound programe.
Gender Equity Pronotion Progranmes Gender equal ity programes on Gender

Sensi tisation, Wnen and heal th, Wnen
Enmpower nent, Vi ol ence agai nst Wonen,

Ri ghts of Wonmen in India, Fenale
feticide, Self Enploynent for Grls,
Worren and Moral Val ues, Guest |ecture
on International Wnen's Day are
conduct ed

Strengt hened extension activities

Conmmmuni ty services were enhanced by the
college and NSS unit. Thirty four
extension activities were perforned
during the year

Devel opnent of infrastructure

facilities

In College, 2 new class roons and a
store roomis constructed on the top
floor while a reading room besi de
[ibrary is under construction. Wash
room and staircase is repaired and
renovated. In the College, CCTV, RO
Sol ar panel and rear gate is install ed.
At the same tine chemistry |ab, |adies
staff roomand a new class roomis
devel oped. Further, on the terrace of
coll ege building a class roomof 50
student capacity and conmputer |ab

equi pped with 25 conputers and ot her

peri pheral devel opnent is in the
process.

Enhancing results Renedi al cl asses, test, online,
tutorial, hone assignnent, ora

question answers were conducted to
i nprove the results. Qutstanding
academ c perform ng students were
awar ded.

Strengthening the quality of academ cs

Al'l programes |ike study tours, field
visits, semnars for students, guest
| ectures, group discussion and

conpetitions,
per schedul e.

qui zzes are nonitored as

Preparati on of subject-w se annua
teachi ng pl an.

Actual inplenentation of teaching plan
is monitored by maintaining daily diary
and col | ecting weekly reports of every
depart nent

Preparation of Academni c Cal endar of
Institute for quality enhancenent.

Academi ¢ cal endar of 2018-19 is
prepared and evaluation is nonitored
during nonthly academ c cal endar
neeti ngs.




Certificate Courses

Under the skill devel opnent proganme
Certificate Courses (8) in Udu
Journalism Environnmental Studies,
Spoken English, E-banking, Dairy and
Dai ry Product Testing, Medical Lab
Testing, Basic Programmi ng Python
Language and GST are conducted

Curricul um Aspect s

Di pl oma course in Conputerized
Accounting and Taxation under Community
Col | ege schene is inpl enented.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing Body of the Institution 19- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systemis active
since last 11 years. Coll ege has ERP
Software i.e. Vriddhi, the software has
nmodul es |ikel) Adm nistration
Managenent 2) Adm ssion Managenent 3)
St udents Managenent 4) Fee Managenent
5) Library Managenent 6) Exam
Managenent 7) Accounts and Fi nance 8)
MS . The college is using |licensed
Tally software for all accounting and

i nventory system The adm ssion process
is completely online and soon coll ege
will offer online fee paynent system
W al so have SMB Gateway for inportant
notifications to the students. Qur
col | ege website www. gdabcol | ege.in
provides all relevant information to

t he stakehol ders. For econtent, college
has started a website

www. vi rtual guru.in , notices, notes,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3224_Quality.xlsx

online lectures, assignments, sanple
student projects, tests are avail able
for the students. College teachers have
What sapp Soci al Media Groups for
students, the system provides a
platformto discuss, share |earn.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Savitribai Phule Pune University and foll ows
uni versity designed curriculum Faculties are encouraged to attend syl |l abus
design and restructuring workshops. In addition, college introduces skil
devel opnent courses to enhance enployability of the students. The coll ege
ensures that all the teaching days are fully utilized with punctuality.
Managenment ensures provision of necessary infrastructure like library with
sufficient availability of reference books, text books, journals, science |ab
proj ectors, dedicated faculties etc. Strong and effective teaching-Iearning
process has been one of the features of the College. The coll ege ensures well
pl anned curriculum delivery and docunentation through planning — ¢ In the
begi nning of the term Principal of the College fornulates various comrttees
and responsibilities are distributed accordingly. ¢ HODs provide acadenic
pl anni ng of their respective departnent and accordingly ¢ Acadenic Cal endar is
prepared for effective inplenentation of annual activities and foll owed
scrupul ously. This ensures that teaching hours are not disturbed by co-
curricular activities of the college. « | QAC coordinator prepares tinme table in
consultation with the Principal. Separate tinme table is prepared for Arts,
Commer ce and Science faculty. ¢ For effective inplenentation of curricul um
teaching plan is prepared and is followed strictly. « If the curriculumis not
conpl eted according to the planning, the faculty menbers conduct extra cl asses.
e Daily diary is maintained which contains all daily routine of faculty
nmenbers. The dairy is verified and signed by the Head of the Departnents, Vice-
Principal and Principal. « Wekly syllabus conpletion and weekly depart nment al
report is submtted to Administrative Oficer. The sane is mailed to
Managenent. ¢ To focus on ICT, inportant topics are taught through power point
presentation. ¢ Even students are questioned about the teaching nethods and
syl I abus conpletion. 1QAC is keen to identifying curricular delivery
deficiencies and to rectify them ¢ Class roomteaching is supplenmented with
activities such as group di scussions, semnars; study tours, field visits,
conpetitions, quizzes etc. have proved to be extrenely useful to enrich
| earni ng experiences of the students. ¢ Renedial classes for slow |learners and
advanced | earners are conducted. ¢ Students are given hone assignments and
tutorial wing based on previous question paper. ¢ Revisions of inportant
topics are conducted by the faculties. o The Principal, Vice- Principal and
A. O supervise the effective delivery of the curriculumand suggest nethods and
nmeans for its effective inplenentation. ¢ Al curricular, co-curricular &
extension activities are undertaken in tine as nmentioned in Acadenm c Cal endar
and review is taken during nonthly academ c cal endar neeting. ¢ Mentorship is
foll owed for overall devel opnent of the students. ¢ | QAC organi zes wor kshops
and seminars for effective curriculuminplenentation and inproving teaching
practices. ¢ Minthly academ c cal endar neeting is conducted and activities are
reviewed. In termend and annual neetings all files with proper documentation
as per NAAC standards are exam ned by | QAC coordinator/Vice-Principal. ¢ The




Col | ege takes feedback on curriculumfromthe students, alummi and parents and
their suggestions are gainfully enployed. To sumup, for effective curricul um
delivery, teachers play true crucial internal role for inplenenting, assessing
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 01/ 02/ 2019 30 Ent r epr eneur Use of E-
Course in E- ship Banki ng for
Banki ng personal and
busi ness use
Certificate 01/ 01/ 2019 30 Enpl oyabi l it Student s
Course in y will be able
Dairy and to work in
Dai ry Dairy
Pr oduct | ndustry
Testing
Certificate 01/ 01/ 2019 30 Enpl oyabi | it Student s
Course in y will be
Medi cal Lab skilled to
Testing work in
Pat hol ogi cal
Labs

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BVoc

Accounting and Taxati on

16/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BVoc

Accounting Taxation

16/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
327

Diploma Course
50

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate Course in 01/01/ 2019 50
Urdu Journalism
Certificate Course in 01/01/ 2019 30
Envi ronnent al St udi es
Certificate Course in 01/01/ 2019 73
Spoken Engli sh
Certificate Course in E- 01/ 02/ 2019 50




banki ng
Certificate Course in 01/01/ 2019 30
Dairy and Dairy Product
Testing
Certificate Course in 01/01/ 2019 30
Medi cal Lab Testing
Certificate Course in 01/ 01/ 2019 30
Basi ¢ Progranmm ng Pyt hon
Language
Certificate Course in GST 01/ 02/ 2019 64

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc 307
BA 85
BCom 168
BVoc 50

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has established formal mechani smfor obtaining feedback from
students, parents, and alumi etc., as per the guidelines of NAAC Feedback
forns are designed and upl oaded on col |l ege website. The feedback is obtained
manual |y as well as in online manner. The feedbacks so obtai ned are anal yzed
and the information is comruni cated for necessary inprovenents and devel opnent
of the institute. Feedback from students is taken formally and informally. The
feedback form covers questions related to students’ opinion about the college
facilities and assessnent of individual teachers. The data are conpiled and
anal ysed by the feedback conmittee. Concerned teachers are inforned about the
feedback. Feedback from students is taken which indicates institutiona
performance. It hel ps in assessing the quality of academ c inputs for al
programres. Apart fromthis, students are offered an open platformto express
their views in all the activities of the college. This has hel ped in planning
and reorgani zing the activities fromtine to tine. Feedback Committee anal yses
teachi ng-1earni ng feedback fromteachers, students and parents. Decisions for

i nproving the academ c process, the infrastructure, library facilities, and

| aboratory up-gradations are reconmended to Local Managing Committee for their
proper inplenmentation. The college mainly evaluates and nonitors quality of




i mpr ovenent

meetings, it
Renedi al

st udent s.

di arvy,

taken for

al umi
t eacher
and renedi al

conmmuni cated to their
weekly report sheets and syl | abus conpletion reports.
and Vi ce-Principal,

filled up annually by all
hi s/ her coments and finally these are scrutinized by Vice-Principal/Principal.
Based on sel f appraisal, reports of staff nmenbers are prepared and

forwarded to managenent.

| earni ng progress of departnent.
quality of teaching |earning process,
The college has a practice to discuss the feedback received fromstudents with
every teacher.

| earning through the result analysis of every course.
taken to inplenment the suggestions towards inprovenent.
calls neetings of Heads of the Departnents for getting feedback on teaching-

Necessary gui dance is provided to enhance the
i nfrastructure and i npl ementati on of

Accordi ngly,

The Princi pal

steps are
regul arly

I CT.

Necessary instructions are given to the concerned teachers for

For every subject,
teacher and in case of unsatisfactory attendance of the student
The coll ege has a practice of nmaintaining daily
Term end neetings
where issues rel ated

the benefit of students.
and facilitates canmpus placenent for the students.
feedback for ensuring the achievenent of the |earning outcones.

neetings are al so organi zed to discuss the performance of the student
neasures to be taken,
staf f menbers.

parents.

confi denti al

are conducted in presence of Principal
to performance of students are discussed and accordi ngly necessary steps are
gui dance and Pl acenent Cell
Institute regularly takes

Car eer

if any. Simlarly,

it

inthe quality of their teaching. College arranges neetings with
Head of the Departnments with result analysis and students feedback.
is verified that the barriers in | earning outcone are resol ved.
coaching facilitates the inprovenents in the perfornance of the
attendance is taken by the respective subject

Duri ng

is

nmoni tors

Par ent s-

sel f-assessnent forns are
The head of the departnent gives

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Cener al 480 306 276
BCom Cener al 480 348 317
BSc Cener al 360 379 306
MCom Cener al 120 68 68
BVoc Accounting & 50 78 50
Taxati on
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 999 68 34 1 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 30 12 5 0 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Need and Importance: Students seeking admission in our College have poor socio-economic and family
background. They neither come with perfect goal, planning and strategies to achieve the goals nor do they have
inner desire to be something special in life. At the same time, they undergo problems like finance, academic,
personal, domestic, stress, emotional instability etc. they do not know the importance of education as the
important goal of life. The effects are poor academic records, absenteeism and finally dropouts. The College
undertakes various activities like personal counselling, career guidance programme, student centric method of
learning, personal attention etc. Most effective to overcome is Mentoring System for Students. Considering
student teacher ratio in the class, it is not easy to give personal attention to individual student. Therefore
mentoring is required to solve their problems to achieve emotional stability and to promote clarity in thinking and
decision making for overall programme to achieve goals of life. Mentoring system of the College also caters to
the needs of the students who require behavioural correction and to gain self-confidence through emotional
support The Practice: The practice is that of creating an efficient mentor-mentee system. Each teacher is
assigned ten to twelve students. The teacher is given freedom to select those students who are really in need of
counselling. Every teacher is assigned ten to twelve students. The mentee has the same mentor till the
completion of the programme. They meet at least once a week to discuss, clarify and share various problems
which may be personal, domestic, academic etc. The teacher involves guardians and parents as well whenever
necessary. The mentees can meet their mentors and seek advice at any time during the regular working hours or
over phone. The students are asked to share their e-mail id and mobile numbers with the teachers and their
peers, so that a social network is established. The mentor-mentee system ensures ample attention to every
student and it caters their psycho-social, personal and career aspects. The Principal also is kept informed about
students and guides and helps the staff and the students accordingly. Career guidance sessions and possibilities
of higher educational facilities are made known to the students. The College has a tradition of supporting, guiding
and counselling the students and the parents and the public in general commend the efforts of the College.
Evidence of Success: It is needless to say that a mentor gets the job satisfaction. Evidence of success of the
practice includes better results in the examinations, more regular attendance, increased participation in co-
curricular activities, better discipline and respectful relationship between teachers and students. Prospects of
turning out as a well adjusted citizen and a responsible human being also increases through this process. Their
proper guidance and counselling helps the students shed off their inhibitions and get motivated and encouraged
to involve in participatory learning. Mentoring system of the College also caters to the needs of the students who

require behavioural correction and to gain self confidence through emotional support.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1067 33 1: 32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
41 33 8 24 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award




2018 Dr. Arif Anjum Vi ce Princi pal Qut st andi ng
Educat or Award

2018 Dr. Shakeb Ahnmed [Assistant Professor Qut st andi ng
Educat or Award

2018 Dr. Handani Ri zwana |Associ ate Prof essor Qut st andi ng
Educat or Award

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The college is affiliated to Savitribai Phule Pune University (SPPU) and
Eval uati on Mechanismis in conformty wth the affiliated university. Follow ng
the new SPPU Policy, Chief Examiner Oficer (CEO has been appointed by the
Managerent in consultation with the Principal. Continuous Internal Eval uation
has been a part of the eval uati on mechani sm since 2013-14. Exani nati on and
Eval uation pattern is discussed in the first nmeeting of | QAC and details are
nmentioned in Academ c Calendar. Al the details of exans are displayed in
notice board and at the sane tinme nmessage through SM5S is sent to students. e
Mahat ma Gandhi Vi dyamandir (M3V) conducts Termend exans sinultaneously for 13
coll eges. Faculties of different institutions of MGV set question papers and
papers are assessed under the Central Assessnent Programmme. ¢ Before the
annual exam five years’ question papers are given to students and students were
asked to wite two tutorials based on these question papers.  Continuous
internal evaluation of students takes place even in the class. Individua
responses of the students after conpletion of the topic or before the beginning
of the new topic are an assessnment of individual students’ performances. -«
Facul ties conduct formative tests which include honme assignments to inprove the
witing skill, group discussions to inprove cooperative quality, conpetitions
on chart meking, project witing, poster conpetitions, quizzes etc. ¢ Account
projects are given to students of FYBCom of 20 marks and oral exans are
conducted and the sane marks are included in annual examresults. ¢« Oral exam
of English are conducted of 20 marks and nmarks are included in annual results
of students. ¢ For all courses of FY students’ project on sports and exans are
conduct ed by Physical Education Departnent. ¢ Practical are given to conmmerce
faculty students, exam ned, finalized and as per the schedul e of SPPU ora
exans are conducted by external exami ner also. ¢ For all courses of SY
students’ environnental awareness course is compul sory and students have to
submt Project of 25 marks and have to appear witten exans of 75 marks which
are converted into grades in the result sheets. ¢« For slow |l earners Renedi al
Cl asses are conducted. ¢ The College follows CBCS for PG (M Com), B.Voc DCAT
The pattern and schedul e of continuous internal evaluation is infornmed to
students in the beginning of the termand displayed in the notice board.
Facul ti es eval uate students throughout the senmester which includes tests, hone
assignnents, industrial visits, group discussions, sem nars, ppt presentation.
e The time table for internal exam nations of value based certificate courses
is prepared by the chief exam nation officer, displayed on the notice board and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3224_Evaluation_1582171862.xlsx

accordingly exans are conducted. ¢ The Internal Squad Committee takes care
about copy-free atnosphere in the college. ¢« Thus institution adheres to
Academi ¢ Cal endar for ClE

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of the term Principal of the College formul ates vari ous
conmmi ttees. HODs and Conmittee coordi nators prepare planning of yearly
activities including exam nation. Al the activities are incorporated in
academ c cal endar by | QAC coordi nator. Academ ¢ Cal endar includes curricular,
co-curricular and extracurricular activities of all the courses. The Cal endar
is well planned and is outlined in detailed fashion. Further, it is displayed
on the College notice board to enable the students to know well-in advance the
way progranmmes are going to be conducted. At the sane tine as per University
wor kl oad nornms, tine table is prepared for each course and faculties are sticks
totine table. Tine table of each course is displayed in the Notice-board for
students and other stake-holders. The college functions and adheres to the
m ni mum days of working (210). The Principal conducts senester- w se neeting
regardi ng snooth inplenmentati on of the academ c cal endar. Monthly academ c
Cal endar neeting is conducted to review execution of activities. The report of
the sanme is sent to Managenent. All the faculty nenbers follow the academc
cal endar to conplete the task of exam nation and other activities. The coll ege
has an excellent work culture and therefore it seldomfaces difficulties in
conpleting the curriculum Wthin the planned tinme frane of the Cal endar,
Departnents foll ow di fferent eval uati on net hods throughout the senester as an
i ndi cator of the student performance. The continuous internal assessnment and
eval uation pattern are nmentioned in acadenm c cal endar. The institution has
appoi nted ‘ Col | ege Examination Oficer’ (CEOQ . CEO organi zes Exam gui dance
programe, conducts neeting, displays exam nation related circulars and notices
on notice board, online exam form subm ssion date, |ast date of filling exam
forms, conducts theory and practical exans of all programme, inplenents CBCS
pattern of exam nation for PG students, arranges Central Assessment Progranme
for First Year students of B.A , B.Com BSc., redresses students’ grievances,
online marks entry, result declaration. The schedule of all these assessment is
nmentioned in academ ¢ cal endar. Faculties conduct formative tests which include
hone assignnents to inprove the witing skill, group discussions to inprove
cooperative quality, conmpetitions on chart naking, project witing, poster
conpetitions, quizzes etc. The schedules of all these activities are nentioned
i n academni c cal endar. Thus Acadeni c cal endar is prepared and adhered to
Exam nation and other activities of the college.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdabcol | ege.in/index. php/ po-pso-co
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA 60 35 58. 33
BCom 49 16 32. 65
BSc 74 31 41. 89



http://www.gdabcollege.in/index.php/po-pso-co

MCom

23

17

73.91

BVoc

42

33

78. 57

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. gdabcol | ege. i n/i ndex. php/student -sati sfaction-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Projects (O her
t han conpul sory
by the
Uni versity)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 60 Col | ege 20000 20000
Resear ch

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Textile Industry

Intell ectual Property Departnment of Conmerce 08/ 01/ 2019
Ri ghts
CGoods and Sal es Tax Depart nent of Comrerce 24/ 01/ 2019
Entrepreneurial Skill Depart ment of Commerce 29/ 03/ 2019
Devel opnent
Ceneral Under st andi ng of Depart nent of Comrerce 27/ 03/ 2019
GST
Recent Trends in Depart nent of Commerce 09/ 03/ 2019
Mar ket i ng
Accounting Systemin Depart nment of Commerce 05/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://www.gdabcollege.in/index.php/student-satisfaction-survey

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

03

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Department of Political Science

Department of Urdu/ Persian

Department of Econom cs

Depart ment of Hindi

Departnment of Chem stry

Rlrloald] ] -

Department of Geography

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3224_journals_notified_on_UGC_1584513926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3224_Faculty_participation_1584514798.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3224_Extension_1585636889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3224_Awards_for_extension_1584515817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3224_Students_in_extension_1584516857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3224_Linkages_1584517616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3224_MoU_1584518634.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1641702

1655320

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Newl y Added

Laboratories Newl y Added

Cl ass roons Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vri ddhi Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ref erence 5881 128329 2280 5888 130609
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 40 2 50 0 5 3 50 5
g
Added 6 0 0 0 0 0 0 0
Tot al 46 2 50 0 5 3 50 5




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
62600 44421 210600 273480

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has devel oped wel | established systens and procedures for
mai ntai ning and utilizing physical, academ ¢ and support facilities. The
systens and procedures are foll owed as: Managenent has appoi nted an
adm nistrative officer (AO for maintenance of support facilities. Day to day
mai nt enance and care is taken by him in consultation with the Principal. Al
physical infrastructures are utilized by office staff, students and faculties
and they take care of facilities provided to them For mai ntenance and cl eaning
of Principal cabin, office, classroomand other areas / washroons, the

Managenent has given contract to agency for all cleaning purposes. Daily

of fice, Principal cabin, departnents and other official roons are cleaned.

Cl assroons are cleaned thrice in a week. The Managenent has contracted to
Vriddhi for the purpose of design, devel opnent and nai nt enance of the Coll ege
software. The laboratory staffs keep a strict vigil in maintenance and upkeep
of chem cals and scientific instrunents. Each | aboratory has an assistant who

ensures that the conputers are used properly and sensitive information and
equi prent is handled with care. For continuous power supply, the College has

i nstal |l ed adequat e nunber of UPS. A local electrician provides services of
electric fittings, repairing and wiring as and when needed. For drinking water

supply the college has installed water purifier and cool er which are nmaintai ned
by the uninterrupted power supply. Hired technicians, carpenters provide their
services for mnor repairs in energency cases. etc. The Col | ege nai ntai ns Dead
Stock Register regularly for outdated physical infrastructure. The college has
two conputer |ab and 46 conputers with internet connections in office, exam
room library, departnents etc. Al the stakehol ders have equal opportunity to
use those facilities as per the rules and the policies of the institution.

Conput ers are mai ntai ned by nmai ntenance departnent of the Mahat na Gandh
Vi dyamandir. The coll ege has installed CCTV in the canmpus to nonitor worKking,
to maintain safety and record data. Sport facilities are provided to students.

The library follows certain protocols in the usage of books. The entry register
is kept for staff at the entrance to the library. At the beginning of the first
year, each student will be issued library card after collecting their details.
New books will be issued to the students only after the previously borrowed
books are returned in good condition. At the end of year, all the students mnust
return the books to the library. Likewi se the teachers are allowed to take any
nunber of books after entering in the teachers register. They al so nust return
the books after they finish reading. Wwoever is leaving the institution be it a




library records,

student or a faculty nust get a no due certificate fromthe librarian. For
mai ntaining the library resources and facilities,
library attendant to keep the library resources clean fromthe dust.
same time, Earn and Learn student also provide their services for maintaining
book arrangenents etc.

the col |l ege has appointed a

At the

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 18/ 07/ 2018 309 | QAC/ Car eer
Counsel I'i ng Gui dance cel |
Interview skill 24/ 09/ 2018 60 Car eer Qui dance
(Soft Skill) cel |
Conmruni cat i on 06/ 10/ 2018 73 Depart nment of
Skill (Soft Skill) Political Science
Renedi al Coachi ng 01/ 02/ 2019 15 Depart nment of
i n Econom cs Economi cs
Renedi al 15/ 01/ 2019 20 Depart ment of
Coachi ng( Dept. of Engl i sh
Engl i sh)
Renedi al Coachi ng 15/ 02/ 2019 20 Depart ment of
(Dept. of Conmerce) Commer ce
Renedi al Coachi ng 28/ 02/ 2019 40 Depart nment of
(Dept. of Zool ogy) Zool ogy
Renedi al Coachi ng 12/ 01/ 2019 25 Depart nment of
(Dept. of Persian) Per si an
Renedi al Coachi ng 28/ 02/ 2019 40 Depart ment of
(Dept. of Chem stry
Chemi stry)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3224_Scholarships_1584952903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3224_Guidance_1584954681.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
31 31 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 11

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sport Week I nstitutional 125
Annual Social Gathering Institutional 155

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 CGol d Medal Nat i onal 1 0 - Shubham
Waghel a
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are involved in the decision-making mechanismin various ways: The



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3224_Progression_1584955267.xlsx

Students Council is a body that has student representative fromevery cl ass.
The Principal has neetings with these nenbers at which issues related to
teachi ng-1earning, student activities, exam nations and other facilities in the
Col l ege are discussed. At the sane tinme, Students’ Representative (SR) is an
i ndi spensi bl e part of Academ c and Admi nistrative bodi es/comm ttees of the
institution such as | QAC, Alumi Association of the college, NSS, Wnen
Devel opnent Cell, Exam nation comittee, Magazine Conmittee etc. they attend
periodic nmeetings of various commttees and put forth val uabl e suggesti ons.
Student Council and Students’ Representative join hands with Academ cs and
Administration of College in overall devel opnent of the College. ? Students’
Council /SR contribute conmendably for maintaining a disciplined atnosphere in
the Coll ege. Student Council assist the College Adm nistration to nake canpus
tobacco free, plastic free, observe cycle day, nmaintain cleanliness in the
campus, etc. ? Furthernore, Student Council take active participations in
cel ebrating /conducting our National Festivals |ike |Independence Day, Republic
Day, Teachers’ Day, Gandhi Jayanti etc. in the College. ? The SR addresses and
represents students’ views and grievances, and as a spokesperson, conveys these
to the concerned authorities for discussion and am cable resolution. ? The
Students’ Representative provides valuable infornmal feedback regarding
curriculum teaching |learning and eval uation process. ? They al so nake the
student’ s aware of various extension progranmes that forma crucial part of the
academ c activities of every departnment. They encourage students to take active
participation in all these activities. ? Furthernore they help the teaching
staff of the college to organi ze departnental activities |ike poster
conpetition, group discussion, field visit etc. ? SR and nenbers of Students’
council are actively involved in conducting NSS regular activities and
organi zing 7 day special canp. ? They take care for the electricity utilization
and wat er conservation by periodic checking and sw tch-off unwanted |ight and
fans and water tapes |eakage.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege was established in 1971 by Late Karnveer Bhau Saheb Hiray with the
sole aimto provide education to educationally and financially poor people. The
col l ege has established Alumi Association. Thus the financial assistance from
Alummi is less in nunber. The association had been running unregistered till
2018. Efforts are being taken to register the association. The sane we
submitted to Register office for registration and Alumi Association is

regi stered dated 25/04/2018. The al umi of the Association are proninent people
inthe field politics and education. Alumi neet is conducted twi ce a year.
During these neets, achievenents, progress, and plans are shared, and feedback
is taken, which is taken into consideration while preparing the plans. It
reviewed the inplenentation of earlier suggestions given by nenbers.
Suggestions were given to drinking water facilities, tidiness of the coll ege,
cultural activities, sports conpetitions etc The alumi network is enhanced
with the passage of tine. The registration fee for alumi is a mniml Rs.

50. The alumi committee nenbers are always in touch with the old students of
the college. The old students take active part in shaping the future of the
students. Actually, the association strives to renmain adjunct to the coll ege
and society to transnute the best on both the sides. Many of our students are
hol di ng positions as Head- masters, teachers, theatre artists, journalists,
devel opers, CAs, accountants, etc.The alumi comunity always keeps in touch
with the college and is a close and well-knit body that always has the growth
of the organization as its major concern. Though the financial aid from al umi
is less in nunbers due poor econom c background but non financial aid from

al umi has many folds given as under. ¢ The alumi contribute in policy making




by their representation in the academ c commttees such as | QAC, Acadenic

Cal endar Comm ttee, Examination Commttee etc. ¢ The NSS unit of the Coll ege
receives the alumi students’ help in adopting village, organizing annual NSS
canmps and carrying out devel opment projects there. « Alumi also help us in
organi zing, tree plantation canpai gn and ot her extension work. ¢ They
participate in the Annual College functions such as | ndependence Day

Cel ebration, Republic Day Cel ebration, Annual Social Gathering. ¢« Some of the
alumi are working in the field of mass nmedi a and conmuni cation help in
provi di ng feedback on the devel opnent of college by sharing their views and
opi ni ons and thus devel oping the inage of the college in society. ¢« They al so
assist the College in placenent process and provide inputs to the departnents
about the industry requirements. ¢« Sonme of the alumi are expertise in their
respective fields. They are invited to deliver academc | ectures for students
and staff on the current devel opnents in their respective field. These sessions
inspire the students and expose themto the opportunities in the field for
research as well as employnment. In the year 2018-19, alummi delivered |ectures
on the follow ng topics as a career opportunity for the students.

5.4.2 — No. of enrolled Alumni:

228

5.4.3 — Alumni contribution during the year (in Rupees) :

5400

5.4.4 — Meetings/activities organized by Alumni Association :

02 Meetings / 06 Activities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization involves distribution of decision making power into the hands
of multiple processes. Mahat ma Gandhi Vi dyamandir strongly believes the val ue
of decentralization and participative managenment. Though principal is
adm ni strative and academ c head of the college but all the powers are not
nonopol i zed by him The decentralization and participative nmanagenent is
practiced by constituting college level conmittees and assigning work to
f aculties. The inportant conmttees are | QAC, Academ ¢ Cal endar conmttee, Time-
abl e Comm ttee, Examination Conmittee. Whnen Devel opnent cell, Student
Gi evances Cell, Career Quidance Cell, Schol arship Committee, Al ummi, Parent
t eacher Association, NSS conmittee etc. Each conmttee is headed by a
coordi nator and few nenbers under the chairmanship of the principal. The
Principal, through the Vice-Principals and HODs, supervise various activities
of the college. Frequent neetings and interaction sessions are conducted with
non-teaching staff along with Laboratory Assistants and Librarian. The
responsibilities are defined and conmuni cated through face to face neetings as
well as by notifications. A part fromLMC, for any devel opnment, conmittee
menbers call a neeting and deci sions are taken unani nously. For the fina
decision and review, the nmatter is put up in front of Principal and nmanagenent.
Even a peon takes decision regarding general cleanliness of the Coll ege.

Li brarian takes the decision regardi ng devel opnent of library. Persona
counselling to the students is carried out in Arts, Commerce and Sci ence
Faculty. | QAC deci sions are comuni cated to the managenent. Wen staff nenbers
demanded conputer lab for teaching staff, the purchase commttee took
perm ssion from Principal and Vice-Principal and new conputers are purchased.
The Managenent is kept informed about it. This is how our Coll ege exercises




partici patory nmanagenment and decentralization of powers. One exanple of
decentralized and partici patory Managenent is that NAAC coordi nator put-forth
deci sion regarding infrastructure devel opnent. The managenent visited and
accepted it and made the financial provision of the sanme. Accordingly,
Admi ni strative officer finalized the contract in consultation with Principa
and Vice- Principal. The infrastructure devel opment |ike construction of new
rooms, new chenistry lab, conputer room |adies staff roomin Minicipal canpus
took place. In addition, CCTV, RO Solar panel and rear gate is installed. Wash
room and staircase is repaired and renovated. Another case show ng practice of
decentralization and participative managenent in the College is found in
Cultural Activity Committee of the college. The coll ege conducts Annual Socia
Gat hering and Prize Distribution Cerenony every year. Principal holds the
nmeeting and after discussion with the faculty nenbers deci des the date and
venue of the event. A Gathering Chairman is selected. The Chairman is
responsible for all the requirements and snoboth conduct of the events. Various
conmittees are forned to distribute the work. E.g. Invitation comrttee,
Phot ography Conmittee, Event conmittee, Purchase Committee, Stage Conmittee,
Anchoring Conmttee, Refreshnment Conmttee for students, Refreshment Commi ttee
for Guests and Faculties, Certificate witing commttee, Budget conmittee, etc.
with the preparation of fifteen days, annual social gathering is conducted in a
di sciplined and systematic way giving snmle to all the winners and inner
satisfaction to all faculties for quality work.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssion of Students Admi ssi on of Students The over-al
policy of admission is based on norns
of Savitribai Phule Pune University
Govt. of Maharashtra. Updated
prospectus is published every year
whi ch contains information about
courses avail able, fee chart,
schol arshi p schenes, disciplinary rules
and regul ations. Publicity is nmade in
news papers for adm ssion. The approved
fee structure charts and adm ssion
cancel | ati on norns are al so di splayed
on the notice board. Information about
concession in fees, schol arships, free-
ships, etc., is conmunicated through
the notices displayed on notice board
dedi cated for the sane. The fees are
paid directly in the bank. Principal of
the coll ege formul ates separate
adm ssion comm ttee for Arts, Conmerce
and Science faculty. Al docunents are
strictly verified by faculty nenbers
and | ow cost education is provided. In
comrerce faculty admi ssion is given on
merit basis after due date, it is
opened on ‘first come first served
basis’. Arts Science faculty adm ssion
is opened on ‘first conme first served




bases. There is no bias and
transparency is followed wth single
wi ndow cl earance. All docunents are
strictly verified by faculty nenbers
and | ow cost education is provided.
Mal egaon being a small town coul d not
attract foreign students because
foreign students prefer to study in
mega or netropolitan city.

Industry Interaction / Coll aboration

Human Resour ce Managenent

Human Resource Managenent: The teaching
and non-teaching requirements of human
resource requirenents are properly
cal cul ated by the principal and reports
to the Management and the effective
manpower planning is done at the top
| evel managenent. The advertisenents
are given in the national newspapers to
draw conpetent and qualified manpower
fromall over the country. The
sel ection procedure is followed for
sel ecting the staff as per the
provi sions made by Governnent of
Maharashtra and SPPU. Col | ege provi des
sel f-apprai sal nethod for the faculty
and the staff nmenbers are required to
fill and submit the prescribed formto
of fice superintendent. The Principa
then sends confidential report to
Managenent. Managenent takes corrective
measures on the basis of the report.
There is also a provision for
assessnent of teachers by students.
Feedback forns are nade available to
the students for giving feedback on
teachers. The aimis to assess the
teachers. The feedback reports are
anal ysed, discussed for further
i mprovenment. | QAC has conducted two
wor kshops for teaching staff and one
for non-teaching faculties. Faculties
are deputed for orientation, refresher
and short termtraining programes
needed for CAS. Staff welfare schene,
Cultural activities are conducted for
staff. Staff Tea Cub facility is also
provi ded.

| CT and Physica

Infrastructure / Instrunentation

Li brary, I CT and Physica
Infrastructure/lnstrunentation The
library infrastructure is renovated

with nmodern anmenities like internet, e-
books, e- journals, and library
website. As in all the departnments, the
library is also covered under CCTV
surveillance. At present library keeps
16086 Text Books(1491821), 5838
Ref erence Books(1195369), 54




Jour nal s(26804) 6000 e-Journal s(7942)
The col |l ege has al so substantially
increased the use of ICT facilities in
teachi ng, |earning, evaluation and
adm ni stration. Fromthe acadenic year
2015-16, the adm ssions are being given
online. New 'Vriddhi® and Pure study
sof tware has been inplenented for
stream ining adnministrative and
academ ¢ procedures. Infrastructure
augnent ati on was taken up a mmj or
qual ity inprovenent strategy to nake
the teaching | earning process nore
student centric. Resource nobilization
from Managenment, 2 new class roonms and
a store roomis constructed on the top
floor while a reading room besi de
library is under construction. Wash
room and staircase is repaired and
renovated. In Minicipal campus, CCTV,
RO, Sol ar panel and rear gate is
installed. At the same tine chem stry
I ab, ladies staff roomand a new cl ass
roomis devel oped. Further, on the
terrace of college building a class
room of 50 student capacity and
conmput er |ab equi pped with 25 conputers
and ot her peripheral developnent is in
t he process.

Resear ch and Devel opnent

Research and Devel opnment: The
Managenent and Col | ege are main source
of motivation for pronoting research
culture. The Col |l ege has sufficient
infrastructure in ternms of internet
facility, conputer lab. and library
resources. The coll ege has fornul ated
Academ ¢ Research Committee for
creating a culture of Research and
consul tancy. Acadeni c Research
Commi ttee conducts neeting and
fornul ates policies to encourage
faculty nenbers to attend sem nars,
conferences, present and publish papers
and to generate funds for mmjor nnor
research projects. The committee
renoves all the difficulties in this
regard. Academ c Research conmittee
organi zed Research Orientation workshop
for students to notivate themfor
research project witing. As a result,
08 research projects have been
subm tted by students. Duty |eaves are
sanctioned for attendi ng sem nars,
conferences, workshops and registration
fee are reinbursed to faculties.
Col | ege deputed faculties on UGC
Faculty | nprovenent Programme, to
attend orientation, refresher and short




termprogramme. All efforts are nade to

encour age i ndependent, original and

quality research. ¢ Staff publication
details are a) Book publications

b) Research Papers in

I nternational Journal c)

Research Papers in National Journa

d) Paper presentation in

Sem nar Conference

Exam nati on and Eval uati on

Exam nati on and Eval uation: ¢ The
institution is successfully
i mpl ementing quality inmprovenent
strategy in Exanmi nation and Eval uation
and for that the institution has
appoi nted Chief Exami nation Oficer and
constituted exam nation commttee which
conducts neeting, conducts exam nation
gui dance progranme for students
especially First Year students,
formul ates policies for exam nation and
eval uation , introduces reforns ,
success fully inplenents reforns
i ntroduced by university (i.e. Online
Exam nation Forms, Online Question
Paper Delivery System Barcode System
Online Marks Entry, Choice Based Credit
System for Post G aduate students),
provi des information about the rul es,
procedures and regulations relating to
various exam nations to the concerned
faculty and students, display notices
related to exam nation, sends SMS to
students fromtinme to tinme, resolves
students’ grievances, and successfully
conducts all the exans. In class room
subj ect teachers al so guide the
students about the theory and practica
exam nation. ¢ The exam nation process
for the first year students i.e.
preparing admt cards, marks entry,
reval uation, etc. is carried out
through ‘Vriddhi’ and Pure study
software. The verification and
reval uation process of first year
exam nation is foll owed at college
| evel as per University rules. « First
Year exanination of B.A , B.Com and
B. Sc. are conducted by the coll ege.
Faculties are involved in question
paper setting, conducting project viva,
oral exans and performing all the
exam nation duties. For First Year
B.A., B.Com B.Sc. exam nations,
Central Assessnment Program (CAP) is
arranged. Internal marks are sent to
M3V whi ch declares results of the First
Year students in the first week of
June. ¢ Termend exans of all courses




are conducted as per the schedul e given
by institute of 60 marks. University
exanms are conducted at the end of each
termas per the well planned schedul e
given by the University. Practica
exams are conducted. At end of second
termonline marks entry is done by
i ndi vi dual subject teacher. ¢ Interna
Squad and Chi ef Exami nation O ficer
noni tors the exam nation process and
ensures snmooth and nore transparent
exam nation. At the sane tine, it
resol ves the cases of m sconduct of
students. ¢ Departnents conduct broad-
based continuation evaluation. -
Uni versity declares Results of second
and third year students in the second
week of June. ¢ A broad based nechani sm
for continuous internal assessnent of
the students in theory and practical is
evol ved under Choi ce Based Credit
System for P.G students.

Teachi ng and Learni ng

Teachi ng and Learning: ¢« The coll ege
| QAC prepares acadenm c cal endar by
taking into account the dates of
comrencenent and concl usi on of the
terms, teaching schedule, interna
exan nati on schedul e, decl arati on of
the results at the first year |evel
wor kshops to be organi zed, cel ebration
of national days, annual soci al
gat hering, extra-curricular, co-
curricular activities etc. « At the
same time, every teacher prepares
course w se weekly teaching plan and
submits it to NAAC coordi nator which is
mai | ed t o Managenent by A O The
teaching plan is strictly followed to
complete the syllabus in tine. « In
addition to the teaching plan, every
teacher nmintains teachers’ diary in
whi ch teachers nmintain persona
tinmetable, daily teaching activity
report, participation in extra-
curricular, co-curricular activities,
research activities, details of
exam nation work, |eave records,
neetings attended, etc. | QAC prepares
separate time table for Arts, Commerce
and Sci ence Faculty to inplenent
systematic teaching | earning process. -
Traditional nethod of teaching is
foll owed al ong with nodern teaching
tools |ike power point presentation by
teachers and students as well. Teachers
prepare notes for students. ¢ C ass
roomteaching is supplenented wth
activities such as group di scussion,




guest lectures, study tours, field
visits, conpetitions, quizzes etc. have
proved to be extrenely useful to enrich
| earni ng experiences of the students. -
Renedi al cl asses for slow | earners and
advanced | earners are conducted. -
Revi sion of inportant topics is
conducted by the faculties. o
Adj ustments of lectures are nmade so
t hat teaching schedul e shoul d not get
di sturbed. ¢ The revised syllabi of
SPPU for PG (M Com) are innovative in
the sense that it provides varied
net hods of teaching and | earning. These
academ c innovations have resulted in
better attendance of students and nore
of involved teaching and | earning.

Curricul um Devel opnent

Curricul um Devel opnent: ¢ The col |l ege
takes every neasure possible to
under stand the needs and requirenents
of the students before the conmencenent
of the program Students are counselled
at the tinme of admi ssion. At the sane
time, personal counselling proganme is
conducted for every proganmme in the
begi nning of the term < The College is
affiliated to Savitribai Phul e Pune
Uni versity. The curriculumis designed
and revised by BCS. Faculty nenbers
took active participation in Syllabus
revi sed workshops and put-forth vari ous
suggestions ¢« The college is
conti nuously augnenting infrastructure
facility in order to inplenent the
curriculumeffectively Iike
construction of 4 new class roons, a
store room chenmstry |ab, |adies staff
room and conputer lab is constructed
Wash room and staircase is repaired and
renovated. In Minicipal campus, CCTV,
RO, Sol ar panel and rear gate is
installed. « The College offers 3 UG
(B.A.) B.Com B.Sc.) and 1 PG (M Com
programe. El ective options are
available in all the courses. ¢ The
Col | ege received permission to continue
one year diplonma course in Conputer
Accounting and Taxati on under comunity
coll ege. ¢ UGC approved B.Voc course is
i npl enented since2018-19. For
prof essi onal courses, there is separate
conputer lab. ¢ Value added Certificate
Courses (8) in Urdu Journalism
Envi ronnent al Studi es, Spoken Engli sh,
E- banking, Dairy and Dairy Product
Testing, Medical Lab Testing Basic
Programm ng Pyt hon Language and GST are
conducted to increase the skill and




enpl oyability of the students. ¢ Free
of cost two week NET/ SET coaching for
M Com st udents and CPT /1 PCC coachi ng
for B Com students are conducted by
career Cuidance cell. ¢ Separate tine
tables for Arts, Commerce, Science and
ot her programmes are prepared. Academ c
Cal endar with well planned annua
activities is prepared. Teaching pl an,
daily diary, weekly report, and
syl | abus conpletion report is
mai ntai ned for effective inplenentation
of the curricum <« In tune with the
changes of syllabi nmade by the
uni versity, the college procures
requi red nunber of books and research
journals in the library. « Through a
series of interactive activities |ike
group di scussi ons, power point
presentations, quizzes, debates, field
Visits, projects, poster conpetition
based on curriculumthat will help the
students to devel op their high order
cognitive skills such as critica
anal ysi s, problem solving and
eval uation. ¢ Syllabus is enriched
t hrough cross cutting issues |ike
comrmunity issues, environnental issues,
human val ues, professional ethics,
gender equality, are introduced through
guest |ectures and various activities.
The specific conmmittees conduct al
t hese programmes. ¢ Cender equality
programres on Gender Sensitization,
Wonren and heal t h, Wonen Enpower nent,
Vi ol ence agai nst Wnen, Rights of Wnen
in India, Female feticide, Self
Enpl oynent for Grls, Wnen and Moral
Val ues, QGuest |ecture on Internationa
Wnen' s Day are conducted by | QAC and
Wonen cell. ¢« On environnental issues
Popul ati on day, Geography day, Ozone
Day, Poster Conpetition on Save Wter,
Tree plantation, Save papers to Save
trees, Pledge cerenmony for no use of
pl asti cs have been organi zed by the
Dept. O Geography. | QAC conducted
guest |ectures on “Swachch Bharat and
Swachch Mal egaon Abhi yan and Pol | ution
and Heal th Hazards. ¢« The NSS Unit of
the col | ege organi zes enri chnent
programres such as-Tree plantation,
Cel ebration of birth and death
anni versari es of National |eaders /
great personalities, Voters awareness
programre, Beti Bachav Beti Padhav ,
road safety rally, Ceanliness Canpaign
etc. ¢ Career guidance cell conducted




guest |ectures on Interview techniques,
and Introduction to MBA course. ¢ Human
Val ues and Professional Ethics are
taught to PG students. ¢ Students are
encouraged to participate in academc
rel ated state | evel conpetitions |ike,
el ocution conpetition, debate
conpetition, etc. ¢ The feedback from
students, parents, and alumi regarding
curriculumdelivery are annually
obt ai ned, anal yzed and renedi al
neasures are initiated to inprove the

system
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent The managenent, Principal, Vice-

Principal and HOD s use email and
What sapp services for planning and
devel opment

Admi ni stration Col l ege has Vriddhi M S software for
adm ni stration. Apart fromthat
managenent uses outl ook office 365 for
adm ni stration.

Fi nance and Accounts Col | ege has Vriddhi MS software and
licensed Tally for finance and
accounts.
St udent Admi ssion and Support Over all adm ssion process is online on

the college website. Apart fromthat we
have SM5 platformfor the updates to
t he students.

Exami nati on Savitribai Phule Pune University has
online examformsystemand all the
internal marks are al so upl oaded on

university website. There is separate
nodul e for hone exans in Vriddhi MS

Sof t war e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3224_Faculty_Emp_1585204723.xlsx

organised for | organised for
teaching staff | non-teaching
staff
2018 Swayam One Day 16/ 10/ 2018 |16/ 10/ 2018 32 5
Tr ai ni ng Wor kshop
for on | npact
t eachers of
Cashl ess
Policy on
The Devel o
prment of
Banki ng
Sect or
2019 FDP for One Day 29/ 01/ 2019 |29/ 01/ 2019 4 20
Teachi ng Wor kshop
St af f on
Kendriya
Lekha
Pari kshan
Purva
Ni yoj an

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Swayam Onl i ne
Cour se
Certificate

02/ 11/ 2018

28/ 02/ 2019

90

Teachi ng Urdu
At Secondry
St age

15/ 10/ 2018

24/ 02/ 2019

90

St udent
Assessnent
Eval uati on

01/11/ 2018

28/ 02/ 2019

90

Ref r esher
Course in
Di saster

Managenent

21/ 11/ 2018

28/ 02/ 2019

90

| nnovati on and

Best Practices

i n Educati onal
Skills

10/ 11/ 2018

28/ 02/ 2019

90

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

9

0

3




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1) Provident Fund 2) 1) Provident Fund 2) 1. Students Welfare fund
Casual Leave 3) Earned Casual Leave 3) Earned 2. Earn Learn 3. Student
Leave 4) Medical Leave 5) |Leave 4) Medical Leave 5) Aid Fund 4. Student
Maternity Leave 6) NOC Maternity Leave 6) NOC I nsurance 5. Medi cal
for long termloan 7) for long termloan 7)
Medi cal benefits in case | Medical benefits in case
of illness and/or of illness and/or
acci dent acci dent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

(i) Internal Audit: It is conducted by a qualified | eading Chartered Accountant
appoi nted by the managenment. The auditor certifies the financial statements of
the Institute and issues auditors’ report. The reports of internal audit are
pl aced before the managenent. (i) External Audit: a) External Audit is
conducted by the Joint Director H gher Education, Pune Region, Pune, b)
External Audit by the Account O ficer, Hi gher Education Departnent, Pune
Regi on, Pune c) External audit by the office of the Principal Accountant
General (Audit-1) Maharashtra, Minbai d) External Audit by the Respective
Fundi ng Agenci es (Iike UGCZ BCUD/ DST/ SPPU) .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ureed Foundati on Minbai 16062 Schol arshi p

Educati onal Counseling
and Assi stance Center

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Activities: 1) Conducted regular neetings faculty-wi se. 2) Corrective action
was taken as per suggestions fromparents. 3) Special Grls’ Parents’ neet was
conducted on Safety and Security of girls students.

6.5.3 — Development programmes for support staff (at least three)

i) Casual leave ii) Medical leave iii) Medical financial aid iv) Maternity
| eave v) Earn leave vi) MGV loan facility vii) Reinbursenment of registration
fee for conference and sem nars




6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 19/ 01/ 2019 19/ 01/ 2019 80 13
Sensitization
| nportance of 17/ 01/ 2019 17/ 01/ 2019 80 12
Wren fitness
Wrren and 17/ 01/ 2019 17/ 01/ 2019 86 8
dietary Habits
Wnen 17/ 01/ 2019 17/ 01/ 2019 86 12
Enpower nent
Vi ol ence 19/ 01/ 2019 19/ 01/ 2019 80 10
agai nst Wnen
Ri ghts of Wnen 17/ 01/ 2019 17/01/ 2019 86 15
in India
Fermal e feticide 17/ 01/ 2019 17/ 01/ 2019 80 10
Enpl oynments for 17/ 01/ 2019 17/ 01/ 2019 86 10
Grls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent al
(11/07/2018)

initiatives:

Consci ousness Activities:
ii) Celebration of Ozone day (16/09/2019)
Swachch Bharat Swachch Mal egaon (21/01/2019)

heal th | ssues (21/01/2019) Environnental
i) Mtivation for the use of LED ii)
iii) Motivation for the use of Cycle iv) Use of cluster vehicle

iii) Gest
i v) Environnental

i) Celebration of Wirld Popul ati on day

Lecture on

Pol | uti on and
Sustai nability/ Al ternate Energy
Install ati on of Sol ar

Pannel

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3224_Quality_Initiatives_B_1585380239.xlsx

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Ranp/ Rai | s Yes 6
Scri bes for exam nation Yes 6
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct 01/ 08/ 2019 The code of conduct

upl oaded on website http:
/ I gdabcol | ege. i n/i ndex. ph
p/ code- of - conduct for al
st akehol ders. Institute
ensure all stakehol ders

to obey code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence day 15/ 08/ 2018 15/ 10/ 2018 105
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 30
Vot ers Awar eness 25/ 01/ 2019 25/ 01/ 2019 99
Conmrunal Har nony 19/ 11/ 2018 25/ 11/ 2018 33
Week
Wonen' s Day 08/ 03/ 2019 08/ 03/ 2019 35

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Dept .

strictly prohibited and for that

1. Use LED bulbs in the campus has increase 2. Spitting and use of tobacco is
instructions at various places are witten. 3.
of Geography conducted pl edge cerenony |ike no use of plastic in canmpus
and out of canpus(14/01/2019) 4. Cycle day is Observed every Saturday 5. Cuest
Lecture on Save papers to save trees (05/02/2019) 6. NSS unit has conducted
col I ege cleanliness progranmes 7. Place cerenpony no use of Plastic in Canpus
and Qut of Canpus (18/08/2018) 8. Pledge Cerenony

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES NO. 01 1. Title of the Practice:

I ntroduction of Skill

Devel opnent Courses (Accounting and Taxation) 2. Objectives of the Practice:

Ski | |

and know edge are the main forces to drive econonic and soci al




developnment. In India there is big gap between demand and supply of skilled

manpower. There is also need to re-skill skilled manpower. There is difference
bet ween the pace of change in education system and industrial requirenents. To
overcone this issue, governnent has set-up NSQF (National Skill Qualification

Framework). In view of this, our college has initiated to work with the change
The mai n object of the practice to provide skilled manpower to industry and
enpl oyability to the students. 3. The Context Accounting and taxation is one of
the nost inportant factor in business. It plays a vital role in the growth and
devel opnent of the organi zation. Therefore accountant wi th professiona
know edge is highly inportant for the organization. In the year 2017,
government | aunched GST (Goods and Services Tax) in India, which gives new
chal l enge to the business organisations. Fromsmall to |arge business
organi zati ons Mal egaon city is textile industry hub, having nore than 5000
business firms. There is always shortage of skilled manpower in the domain of
accounting and taxation due to change is accounting and taxation system 4. The
Practice In the year 2015 college initiated skill devel opnment cell and applied
to UGC for Schene of Community Coll ege and UGC sanctioned Di ploma in
Conput eri zed Accounting and Taxation for two years. In Maharashtra only 3
col l eges were sel ected under Accounting and Taxati on subject. The main purpose
of the schenme is to provide skilled training in consultation with industry
partners and different stakeholders. To nake course nore resulted oriented we
adopt ed policy of one student one industry partner. W conducted 48 MUs with
i ndustry partners for curricul um devel opment, outcone based training,
pl acenent, guest |ectures, industrial visits, sem nars and workshops. In
addition to the above, we also got extension of schene for further two years
and in the year 2018, UGC sanctioned degree programi.e. B.Voc in Accounting
and Taxation. Currently, we are offering full tine diploma and degree prograns
in Accounting and Taxation. W have continuous guests’ |ectures from Chartered
Accountants, Tax Consultants and industrialists. 5. Evidence of Success : Since
2015 we have trained about 200 students and havi ng pl acement percentage between
50 to 60. The mmin purpose of the practice is enployability and it is proved by
pl acenment either salaried or self-enploynment. The above results indicate that
to make our conventional education systeminto enployability, we need
continuous interaction with rel evant stakehol ders especially industry partners.
6. Probl ens Encountered and Resources Required As per NSQF gui delines, the

skill conponent will be assessed by related Sector Skill Councils. There is no
specific Sector Skill Council for accounting taxation. The related SSC is BFSI
but they are not much interested to conduct skill assessnment. The institution

shoul d have adequate infrastructure |ike conputer |ab, |ICT O assroom and
skilled faculties. 7. Notes (Optional) BEST PRACTICES NO 02 1. Title of the
Practice: One Teacher One Extension Activity 2. Objectives of the Practi ce:
Extension activities neans involvenent of teachers and students for exchange of
knowl edge and resources between institution and the society. It is also known
as comuni ty engagenent. The basic objectives of the practice are 1) To invol ve
teacher and students for community engagenment. 2) To provi de know edge and
resources to the close stakeholders of the institution. 3) To devel op sense of
community hel p anong students. 4) To facilitate society through invol venent of
departnents of the institution. 3. The Context The hi gher education
institutions should be hub for know edge di ssem nation. The institutions should
not benefit only to the students but indirectly to the society. In view of the
above ai mthe coll ege decided invol venent of every teacher for conmunity
engagenent. The institution assigned one extension activity for one teacher. 4.
The Practice The college has started policy of one teacher one extension
activity for community engagenent of every teacher. One teacher or group of
teachers along with students conducted one extension activity in the areas of
soft skill to high school students, environmental issues, rubella awareness,
joy of giving, cloth and fruits distribution to needy people, evey-check up
canp, distribution of books etc. 5. Evidence of Success : The college conducted




35 extension activities with the help of students and teachers. The activities
resulted benefits to the about 2000 people of the society. 6. Problens
Encountered and Resources Required The faculties suffered problens like i)
facul ti es have | ack of know edge for community engagenment ii) |ack of
cooperation fromofficials iii) lack of notivation anmong students for conmunity
services. 7. Notes (Optional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To achi eve the broad vision of Mahatama Gandhi Vi dyamandir, parent
organi zati on, “Bahujan H taya, Bahujan Sukaya” and our College's vision to
provide quality education to students bel onging to economnically backward and
deprived class. In keeping with this humanitarian objective and m ssion of the
col l ege to encourage higher education, tapping hidden jewels from backward area
of Mal egaon by providing need based and skill based quality education and
shapi ng overall personality devel opment. In order to educate deprived cl ass
students the College starts its activity at least 8 to 10 nonths prior to start
of adm ssion process. G oup of assigned faculty nenbers are depl oyed to
different junior colleges of the Ml egaon who organi ze career counselling
| ectures, one to one counselling and special neetings with students along with
their guardians, if required, for the students whom faculty feels has potenti al
to sparkle if properly shaped by providing higher education. For economically
backward students who may be dropped out due to non availability of funds and/
or non contribution to fam|ly incone are provided adm ssion fee concessions /
instalnent facilities. Mreover, after careful screening the College sel ect
students for Earn-Wile Schenme where students avail opportunity to |earn, work
and earn at the sane tine. The teaching-learning process in the College is very
strong. Beside UG and PG programes Col | ege of fer various short courses which
is designed to devel op enployability anong our students who are originated from
poor and illiterate weaver famlies of powerloomtown of Ml egaon. 14 research
papers published in UGC Approved Journals and 17 books and book chapters are
publ i shed. Three teachers have received awards. Al the teachers nake use of
ICT tools in their teaching. The overall devel opnent of students is achieved by
facilitating their participation in various activities — academ c, sports,
soci al service, |eadership, cultural etc. Students are provided exposure to
advanced | earning through research projects, exhibitions and student sem nars.
Students are al so encouraged, trained and guided to take part in various
competitions organi zed outside the College by other institutes. Many of our
students received awards on extracurricular activities through state |eve
debate, state, national and university |evel sports, etc.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The coll ege has effective planning and i nplenentati on system The coll ege has
followi ng plans for the next academ c year 1) Introduction of new add-on courses
and effective node of delivery by using e-content and online system 2)

Est abl i shnent of new 25 conputer |ab with SMART Cl assroom 3) Actions to be taken
from Feedback Analysis. 4) Effective inplenentation of N-List (online library
system for faculty and students. 5) Establishnment of |anguage |ab. 6) To Start

M Voc in Accounting and Taxation 7) Renovation of science | abs and purchase of




new equi pnents. 8) Purchase of Sports Equi pnents. 9) Teachers’ participation in
conferences, sem nars, workshops etc. 10) Publication of research papers /
articles in UGC CARE Scopus journals. 11) Establishnment of Start-up |Innovation
Cell. 12) Inplenentation of One Faculty One Extension Activity policy. 13)
Participation of Alumus in college devel opnent.
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